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Re-Inventing Japan Project
CAMPUS Asia Pilot Program: Okayama University

[Name of project] (Adopted year: FY2011, Type A— 1 )

“Program for Core Human Resources Development: For the Achievement of the Common Good (Bonum Commune)
and Re-evaluation of Classical Culture in East Asia.”

[Aim of project, Ideals of Global Human Resource on the project]

The program aims to develop future leaders in various areas such as regional public service, medicine, environment,
energy, technology, business, and so on, who embody the intellectual understanding of shared Asian values,

histories and cultures with a broad international/regional perspectives

[Summary of project]
In order for the development of the aimed human resources, the program conducts exchange of student and

education on the high level, creating a common academic system for academic credit, grade record management,

and degree award.

B Forming the University Network with Quality Assurance { Products of the Project )
1 Common Educational System in East Asia

Three universities are working towards to establish common educational system

through common textbooks and curriculum.

2 Development of Human Resource for Problem-solving

We have conducted Student Forum (Conference), workshop, regional conferences

for the students to work on the common issues in the region.

3 Evaluation, Grade-Transfer
Common educational system has been developed through the exchange of the

information regarding evaluation, grade-transfer, syllabus.

B Contents of the Programs, Preparation for the Start of the Programs

{ Student Workshop in China & Korea March, 2013 ) 1 Student Exchange
Long-term and short-term student exchanges have
been conducted, which involves higher academic
pursuit, language study, and cultural experiences.

2 Conference, Seminar, Workshop
Various opportunities for the students of the three
countries have been set such as summer seminar, 3
regional conferences, follow-up seminars, 1-week
workshop in China and Korea, student forum.

1 Outbound

Dispatched Long-term: 4 students to Jilin University A5
(China), 7 students to Sungkyunkwan University (Korea). Acceli’rf‘j‘;;‘:r:“ber c24, k43 | 34, k33
Dispatched Short-term: 10 students to Jilin, 12 students

S -l 0 P e
2 Inbound

Accepted Long-term: 6 students from Jilin, 5 students Acce':e'(do’r‘:amber 132, C5

from Sungkyunkwan.
Accepted Short-term: 22 students from Sungkunkwan Note : FY2011-2012 results, FY2013 -2015 planned

B Promotion of Student-Mobility Environment { Long-term Exchange Students )

B Student-Mobility

1 Outbound
A dedicated office/personnel/faculty is set each of Jilin and Sungkyunkwan as well

as at Okayama University. Preparatory education is provided at Okayama University
for the students to be dispatched.

2 Inbound

Campus Asia office and staff is dedicated to provide any necessary support and
information to the accepted students. Student support including accommodation
and scholarship as well as various students needs are well taken care of.

B Visualization of the Content of Education, Dissemination of the Outcomes

External Review, Publication of the Review
International Review Board organized in 2012 conducted the annual review in March, 2013 by the three international

reviewers. The program activities have been publicized on the website regularly.
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